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Abstract:

This study aimed to highlight the impact of the application of strategic
agility recruits in its four dimensions planning and organization people,
technology and to identify the most important points through the case study that
we conducted in the private enterprise of -BBA- and the extern of the practice
of strategic agility the study concluded that strategic agility is considered to a
large extern in two aspect of organizational effectiveness it also helps
organizations in developing their performance keywords strategic agility
organizational effectiveness.
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