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 شكس ّتقدٓس

بعد الشكس ّالحند لله ضبخاىُ ّتعالى فإٌ ّاجب الْفاء ٓلصميا أٌ ىتقدو بجصٓل الشكس ّفائق الاحتراو 

للأضتاذ الدكتْز  ـ زشٔد شزّاتٕ  ـ لإشسافُ علٙ المركسٗ ّما أبداِ مً ملاحظات ّتْجَٔات ضدٓدٗ كاٌ لها 

 الأثس الكبير في إثساء البخث ، فجصاِ الله خيرا

 كنا ىشكس كل مً ضاٍه معيا في ٍرا البخث 

كنا ىتقدو بخالص شكسىا إلى الأضتاذٗ الأفاضل المياقشين لتفضلَه بقبْل مياقش٘ المركسٗ ّإغيائَا بالأفكاز 

 ّالملاحظات القٔن٘ 

 ّىتْجُ بالشكس ّالتقدٓس إلى كل الأصدقاء ّالصملاء الرًٓ ضاٍنْا معيا ّلْ  بجصء ٓطير مً المطاعدٗ 

 ٍه الله ضبخاىُ ّتعالى عيا خير الجصاء فجصا

 ّالحند لله الرٖ تته بيعنتُ الصالحات 

 قيدّش عناد           
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Summary: 

 

 Our research theme deals with the management of human resources under 

electronic management, where this study involves the following problem: 

Does the human resources agency depend on electronic management in the human 

resources management process? 

Our study was carried out in the municipality of Hammadia, state of Bordj Bou 

Arreridj, on a sample of employees. 

 This study includes the main hypothesis that reflects the proposed answer 

to the research problem, This results in: The Human Resources Authority currently 

relies on electronic management in the process of human resources management in 

the field of study , This study includes concepts including human resources 

management, Electronic human resources management, and underlines the 

importance of our study to clarify the scientific rules and the positive 

characteristics which return to the Algerian administrations, By diagnosing their 

cases, their administrative situation , what they are and trying to find possible 

solutions 

keywords  :  

Administration - Human resources management - Electronic management 

- Human resources - Electronic management of human resources 
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